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1. (1) These Unlver51ty Ordlnences may be

4callea the Vest ;uklstdn_sgrlcultural Unlver51ty

Employees (GeneLdl Condltlons of Ser v1oe)

Unlvers1ty,0rd1nancesg 196Y%.

(d) They shall come Lnto force at once,

2. : Bxcept as dﬁherWise provided these
Unlver51ty Ordlnences shall apply to all persons :

in the. serv1ce of “the Un1vers1ty whose pay is

- debitable to the Up;verSlty fund.

{

DL { © B When in the opinion of the Syndicate
olONL FOR-PiRe .. - - R S ‘

$ONSQAEPOIRTEDJ’LSpecial provisions'inéonsistent‘Uith these

Uhlver51ty Ordlnences are required 71th referenceA

‘ifhyto any p¢rt10ular post or any condltlons of
’\{5serv1ee, the oyndlcate muy prov1de by agreement
“with the persom: p901nted to such post for’
- any matteis in respect of hlch in the. oplnlon

~of the oyndlcate, SPGClal prov1slons are

"”xvrequlred to be- made, provided that in every

"agreement 30 madé 1t shall be provided that in
.“respect of any Jetter for =as lﬁhxnﬁ _Pnovision
'qhﬁo been made in the aareement the provisions of

these Univergity Ordincs-os shall apply.
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- he elects to accept these Univer-
'sity Ordinances in the manner
specified in para 2;

(@)

the staff paid from contingencies,
the work charged establishment |

- and the persons employed occasion-

(@) (a)

ally or on part-time basis.
The option mentioned in clause (c)
of para (1) above shall be exer-
cised within a period of 3 months
from the date of promulgation of
these University Ordinances and
shall be communicated in writing
to the officer who maintains the
service books of the officials

- concerned. The option once exer-

*(b) A

cised shall be final;

Tmirereity employee mentioned in
clause (c) of para (1) above who
does not exercise the option’
within the afore-said period shall
be governed by the rules appli-
cable to him immediately before his
transfer to the University.

DEFTNTLTONS . 6. “->(1) In these University Ordinances, unless

;Li'the conbext- othervise requires, the following

words and expressions’shall have the meanings

‘m:herebyf;espectively assigned to them, that is

- to sa&é— g
v (a)

(b)

"iverage pay" means the average

-monthly pay earned during the 12
~complete months immediately pre-

ceding the month in which the -
event occurs which necessitates
the calculation of average pay.

"Cadre" means the strength of a
University service or a part of
a University service sanctioned

a8 a separate unit.
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(1)

()

of the Syndicate from any source

other than the University fund.

"Honorarium" means a recurring or
non-recurring payment granted to

& University employee from the

University funds as remuneration
for speciul work of an occasional
character., . - '

"Leave on Average (or Half Average)

Zay" means leave on leave salary -

. -egual to, average (or halfzavergge)

(k)

(@

()

| pay

"Leave Salary" means the monthly
anount paid by the University.to‘a

Tniversity employee on leave.

"Lien" means the title of a Univer-
sity employee to hold substantively,
either immediately or on the termi~
nation of a period or periods of

absence, a permanent post to which
he has been appointed substantively.

"Medical Board" mesns s Board consti-
thted by the ViCeaGhancellor'raz;pur;
of medical examinution.

 "lonth" means a calendar month., In
. calculating 5 period expressed in
" terms of months and days, complete

calendar months, irrespective of

. the nunber of days in each, should

-7 first be calculated and the odd
' numbers of days calculated subge~

quently.

MUfficiate" 4 University employee
‘Offielates in a post when he per-

forns the duties of a post on which

‘dnother person holds a lien or when

. he is appointed to officiate in g
. . Vgeant post on which no other

(p)

pPerson holds a lien.

"Pay" means the amount drawn monthly
by a UniVersity»employee A



1

.. () "Special Pay" means an addition,
.. of.the nature of pay, to the
- emoluments of a post or of a
University employee, granted in
considerytion’ of—

Pl

V'f:(i) fhe éﬁécially arduous nature
~ of the duties; or

(ii).a specific addition to the work
of responsibility; or

+(i1i) ¥Hg unhealthiness of the locality
o o in which the work is performed.

. "(u)v"SubsiStenqaWGrantH;méans a monthly
grant made to a University employee
‘o Who'is not in receipt -.of pay or.
leave salary.” - ‘
{v) "Substantive Pédy" means the pay,
‘other than special pay, personal pay
Or emoluments classed ag pPay by the
competent wuthority to which a
- University.employee is entitled on
- ageount ‘of a post to which he has
been appointed substantively or by -
reason of his substantive positien -
in"a cadre. : - :

() "Technical Fay" means pay granted
i« .%o a University employee in
: z,»“;**TJConSidepation‘qi the fact that he
w~,u:,uﬂ'wj “3has,fpcﬁived'technical training or
i T “possesses technicsl qualifications.
v (x) "Temporary Post" meads a post.carry-
oo 0 ing a definite rate of pay sanctioned

‘ © . for & limited: period.’

(y) "Iizme-Scale; Pay" Heans’pay which
TE gubjéct;t@-anyaconditions Prescribed
in tbeseiUniversity Ordinances rises’
by periodical ilncrement from a .
omindaum o g moximumes ol

CwomE o ?iﬁé4éﬁales are said to be
identical if the ninimumn,
the naximum, the period of
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BEQLC.L GUUITRI- 8, (1) Except as provided in paras (3) o (6)

Cadls OF PLINESS

ON FIRoT SNTRY

LNTY UNLVeRsSTTY

Li VIO,

belos, no+peq$6ﬁ-mdy be substantively appointed
té'afperﬁaﬁenﬁlpbsﬁ in the University without
haviﬂg_produced a nedical certificate of physical,
fitness from the.UnivarsiﬁyiMédipal officep, in
the following form := ”

"I hereby certify that I have examnined i,B,
a candidate for employment.in‘the_University,‘and
cannot discover that he/she has any disease. 4
(commmicable or otherwise), -constitutional affec-
tion or bodily infirmity, except

— . I do not consider this = dis~qualifi-

cation for employment in the University. i.B.'s age
is, .according to his/her own statenent years
and. by appearance.sbout years. The candidate

' bas been vaccinated within the last
12 months—

or has been re-vaccinabed within the last
12 months. o

or hus already had sBallpcxk and shows
obvious scars thereof. " :

NUTﬁ;a‘ The following standard of vision shall

’ apply in the case of candidates on their
first appointnent to g Post in the
University - .

(a) All University Zunlovees other than
- ‘Venicle Drivers: — =

31on. 6/9 one eyeand 6/36

in other eye. Wear Vision ‘at least J/2 in
- one e¥e. Those casesg where oneléye hag

been lost-accidéntally Or by disease or
.any other cause and tie other’ eye in 6/6
- and J/1 will'be deemed fit for service,

Di'stant visio

(b) Yehiele Drivers:

6/12 each eye without glasses or 6/6 in
one eye and 6/9 in the other eye with
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(4) 4 competent authority may exempt all
Class {U"Urivcrsit& employeces or any Qategoryﬁ
of Class 'Ct emplo&ees from: the operation of
paragraphs (1),‘<2), and (3) above.. |

(%) .Hen a University 1mplo:yee in whon a
defect hds been noticed by the Uan r51ty liedical -
Officer, but which defect is not con81dored to be

dlSQUullIlCutlon for employment in thc parti-

cular office or department in which he ig
serving is subsequently transferred to another
office or department the duties of which are of g
different character, the transfer shall not be

regarded as permunent until the Unlvcr81ty

“MedlCul Offlcer has at the writ+en request of

,the head of the new office or dppdrtﬂbﬂt certlfled

that the defect Previously noticed has dlo-appeared
or that 1t does not constitute a dlsqaallflcatlon

for the‘nev duties entrusted to the Uaners1tJ

‘employee,

(6) iny person aggrieved by tae Un1Ver51ty

. Medical Officer's pe port may appeal’ to thb Vice-~
“@Chancellor Wwho nay ecause such person to be

'ex¢mlnpd by a iiedical Board. fhb pzpenses of such

an Equlﬂatlon will le borne by the Pperson: hlmself
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held in Pgkistan or abroad instruction, or
at the invita"ion of a pT enparatorj
foreign Government - or a recog- practice and on- .
nized Games ;58001dtlon of any Journeys connected
foreign counsry . therwith,

f) When he - t;oiuubbs in Inter- the entire period
“"national pcovt evenss with the o yartlcl ation
approval cof the Vice-lhenemd- d;-PC uding
dame period opent in
Journcy to and
from the place of
participation,

gﬁ\whep a University employce the period of such
proceedirg on leave in pursu- 2 leave will be
ance. of zn order under clause treated ag duty on
(a) of para(1) of University . full pay.
Ordinance 5 of the Wwest Pakig
tan Agricultursl UﬂlVbI;lty
Employees(Bfficiency snd
Diseipline) University Ordi- N
.bances, 1962, is not- dlsmlsseas'
removed, rooucea in rank o
‘ompulsc¢ J e tv“,

+h) “When “a UDLVOrSltJ cumployee “he pericd of hig
who has been dismissed, re- absence from duty
moved ov ‘suspended is will be treated
re nstatcd oo . ©as a period spent

on duty in accor-
‘dance with the
Provisions of
University Ordi-
Nnance 55,

1WHOLE TIMLHOF 10, 'Enie%s in,aHW;OQSégiﬁ.ls otherﬁise specifically

pro~ided, the whole tims of a University employee is

& DISFOSAL
" OF UNIVERSITY, at the dlSDOS al:of the UnlvHr31ty and he nay be employed

in any manner rcaulrbd DJ prop T authorlt . without:

cla;m for aadltlon“l Iemuneratlon. o -

' ] 7 )/:\-
iEESfAﬁ$£X§ “11. (1) Two or more U11Vcr°15y umploybbs Cannot be

appoinsed substaﬂtlvbly to the same permanent post.
at thc same tlme. ' . ‘
’2) A Un1vers1ty emplOfee cannot be appointed

subrtantlrely excepl as a tenporary messure to
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(b) on his written request a
University employee shgll not -
~--be transferred substantively to
or gppointed to officiate in a
post carry ring less pay than the
pay of tne pernmanent post on
which he holds a lien.

15, (1) A Uanurolty employce shall begin to
draw the pay and allouances attached to his

'tefurf of a, post with effect from the date on

which he assumes the dutiéé of that post, if
the charge is transferred before noon on that
day, otncrnlue from the fOllOWln“ day and he

shall; crase to draw tacm as soon as he ceases Lo

'dlsoharme these duties.

(2) The date from which a person recruited
ebroad shall commence to draw pay on first
appointment-shall‘be.determined by the”éuthority

competent to appnint him.

18, A University employeec shall retire from
service-

(1) on such date after he has
completed twenty five years
of service qualifying for
Peusion or other retiring
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Athstanding. anything contained in

s University Ordinance 16, the.competent authority

nay exbend the service of & parson beyond or re-

empl§y“aApefséﬁ after the date of retirement

prescribed in the scid University Ordinance

subject to the following conditions :=

(a)

o

Lxcept as provided in clause (b)

the service of o University employece
shall not be extended beyond, nor
shall a retired university employee
be re-enployed after the date on
which he attains the age of 60 years.

i University cmployee of Class i or
a retired University employec

- of*that class, who is considered

indispensible in the interest of

the University, wmay be granted an -
extension of service beyond or be. . -
Te—cmployed ufter the date on which

. he attuins the age of 60 years.”

been sy, extended or who has been so

The service of a person which has

re-cnrloyed shiall be liacble to be

Ferninated. at not less than 3 months!

notice on either side or upon pay-—

- nent. of 3 months salary in lieu

(2) Tne

thereof and such teruination shall.

'not- be deened to.be removal or dis-
missal, - : '

re~—employnent of Jovernnent Civil

‘ond wilitary pensioners shall be governed by such

rules &5 may be framed by Governnent in this

“respect frow tine to tinoe. I, in special circun-

e

s

stances any de

parture from Governuent rules is

L ;ip:gposeqwto be made¢, the orders of the. competent
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(b)

special puy as defined in elsuse (u)
of UnivershtylOrdinuncs 63 or

(c)

technicul pay 2s defined in elause  (x)
of Universbty . Ordinuince 65 or

two or all of the puys nentioned in
clauses (a) to (¢) asbove.

19, when a Univéféity enployee is treated as

on dhtjjunder clause (f) of University Ordinance 6
an.University Ordinence 9, tho coupetent authority
nay, at ifs discrction, authorise payment to hin

of the pay of his subst.ntive cppointmnent or any
lower ratc of puy vhich it noy consider suitable.
If the duty consists of a course of study or
training or instruction cbroad und the University

euployee wus, at the tinc when he vas placed on

‘such duty, in reccipt of highoer pay on account of

an_officiuting appointment, hic Hay on every

"OCCaéiqn durdng the period of study,training or

instfpction abro.d then.hé viould heve held that
officiating appointuent but for such study,
training or instruction abroad, be ~llovied to

drai, insteed of either of the rates Jjust specified,

ray equivalent to vhot ne would Lave drawn had

he been holding the officiutin. appointuent.
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this concession in speci
by tlie competent author

senctioned

The period spent in nilitary and navel
training ond in joarncy to and from the
place of training by the reservists of
the Pakistan ~rmy and the Pakiatan « _
flcet in the employ of the University will
be treated as duty for purposcs of leave,
pension and incrcuents of rpay in the
University posts,

huﬂu - The expressions "pay of his subs-
tantive appointment" znd "Pay
equivalent to vhat he would have
drown had he been holding the
s officiating appointment'pccurring
in this Univorsity Ordinance should
he tcken to ncan "the pay which
the “University employce drew in
tlie post which he held substan-—
iively" and "the pay which the
University employce drew in the
post in vwhich he officiated®
respectively. In neither case is
there any restriction on the kind
of ".‘td,]"to be dravm, and the
cxpressions should th crefore be:
held to “includc special pay, if
any, which the University
empdayec drew in the post which he
held substontively or in an
officiating ceapacity.

20;A The lnltial subotuntiv pay of a Un1vers1ty |
employee who is aJp01ntbd substantively to a

post on a tlmg SCulp of pay is regulated as

n,ﬂlelOWSH.—

(a) If he holds a llbn on a permanent post
or would hold = licn on such a post
had his licn not bpun susppnd du—

(i) when appointmunt to the new post
involves the assurption of dubies or
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(iii) a pcraunent post, on an identical time
scale, or o tenporary post on an
“identical time scalc, such post being
on the same tine scule as a pernanent
pcst,
then the initial pay shall not be less
than the pay other than special pvay, per-
sonal pay, technical pay, or enoluncents
“elussed as pay by the competent cuthority
under University Ordinance 6 clause (p)
which he drew on the last such occasion,
and he ghall count for increnments the
poriod during which he drew that Pay an
such last and cny previous occasions. The .
concession aduirsible under clauses(b))(ii) &
‘i1 )of the above wroviso in respect of
previous scrvicc in temporary posts is
-subject to the conditions that where the
- University copliyee'ls pay in his previous
S post was .infloetbid by the grant of advanes
“dncrements for cny ceusc, his initial - J
pay in his new post shall, unless obhervwisc
crdered by the cuthority competent to
create the post, be fixed by counting
for increments from the mininum of . the«
. scalc the'poried of service reéndered by hin
©- din the previousn post or posts..on the same
or on.ldentical tine scile. T, .

NOLE;1:- when a University emplovee is appointed
to a higher 10ost on the date on which
his incrctient in the lower substantive
post falls due, his substantive pay for
the purposc of fixing his initial pay
in the highcr post shall be inclusive
oI his increment accruing on that date.

BUis,2:- & University cuployee vhen appointed
- V0 a post substantively while offi-
c¢iating in it is entitled to have his

/ University = puy fixed anew under this of. with
Ordinance reference to his substuntive pay at
o thie time in respeet =l his 0ld porna~

nent post.

ar

1



INITLLl .Y
OF -UST THE

Lol OF WiICH -

Io CH..Ngad.

'“536 _

—:(24):~

ii) a poérmanent or tomporary post on the
sanc tineg-scale as the unrceduced
tine-scule of the post, or

iii) a pernrunent post or a teoporary post,

on a tine-sculc of pay identical with

thie unreluced tine-scale of the post,

sush termporary post being on the same

time-scule us o permuanent post,
then the ini@ial puy sall not be less thoen the
pay, other thur specicl pay, personal poy,.
technical‘pay or cnoluuents classced 28 pay by the
conpetent cuthority under University Ordinance 6(p)
which he would khave drown undor University
Ordingnce 20, on' the last ‘such écd&éiéniiﬁqthe
rcduced tinc-scule of.pdj H;@Abcen‘iﬁrforce
from tihe begimning rud Lo shall count for incre-
uents the poriod during wﬂiéh_ho would hove drawvn
that poy on sﬁch l&st”ﬁﬁd tny previous occaglons;
rrevidad. that service rendercd on psy it a stage
in a time-scele which is less thon the minimun
of the reviscd scc’e shell not count for increment

in tha®% sczle.

22. The holder of 2 post the pay of which is ..
changed shall be treated as if he were transferred
to a new pest on the new puy subject to such

rcestrictions as the competenv authority nay in

rcach case lay down.
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Service in ancother post, whether in a
gubstantive, or: OIflCldtlﬂ” capacity

and lceave other than pXtr?—Ordlner
lcave counts for increnents in the

tine scale.mf p=y spplicoble to the post
on which the University cenployee holds

a lien.

Provided thot the- conpetent authority
1y in eay case in which it is satisficed
thot- the leave was baXen on account of
illneéss cor for any othoer cause beyond the
University cupleyce's cuntrel, direct‘
that cxtro-ordin.ry lewve shall' be
countba for. 1ncrﬂuunt ‘under this cldusb.

If a Univcrsity emplbyec; whilc officiating
in a .post or holding:a temporary post on
a time scale of pay, 1s appointed o :
officiatc in a higher post or to hold a
highcr temporary post, his officiating
or temporary scrvice in the higher post
shall, if hic is®re-appointcd to the
lower post, count-for incroeuncnts in the
tine scale. Mpplloubln to such lower post,
Ihe period of officiating scrvice in the-
higher post which counts for increnent
in-the lower pust is, howevdér, restricted
to the period during which thb UanprSlty
gluybb would hove officiated in the o =
loxor post but for his dnglntuOnt to

the highor poest.

.This elause applies also to a
University cnployee vwho is not actually
officiating in the lowver post ut the
tine of hlS upp01nt~ont to the Thigher
post, but who would have so off101utod
had he nct‘beun appuinted to-the higher
post.

If a University employce's tenurc of a
teuporery post is interrupted by duty
in another post or by leave other than
bXtru—urllﬂurJ lexve, or by forecign
crvice such duty leave or foreign
sopvicc counts for incrcnents in the
Time scale af pxy applicable to the

o
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poy higher than hisgsubétghtivo puy in rospect
of o pernianent post, unless the officiating
appointucnt involves ﬁho assunption of dutics
and rcsponsibiliﬂios of greater iuportence than
those atbrching to the post on whieh he holds a
1ion, | |
Provided that tle~compotentl¢uthqrity nay
exompt_uny post or pusts or class of posts fron
the operation of this University Ordinancc.

_{2) For tuc purpose of this University

Ordinancc, the officicting oppeintment shall not

be decned to involve the assunption of dutics or

responsibilities of greoter importance if the

Post to whidchi it is wade is on the samc time scale
of pay as the pormonent post, on which he holds
a licn, or on a tinme scule of pay identical therc-

with.

29. Subject to the provisions of University
Ordinznces 25(e), 28 and 31, a University cmployoe
officiating in a post will drsw thé'?fééﬁﬁﬂﬁi&d‘

poy of thutv post, .rovided. thet, wxcept in the

e

ase ¢f o University. ciployee whosc appointnent to

the post in which he is officicting was nade on his ov

request under Univergity yrdinande(?4(b), if the
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33.  xcept when the cubhority sanctioninz it
orders othar lob’ peroonil pay shall be reduced
by any amount by ~whiclhi the reg;plent's u&j m%y
59 increased, and shall 035 ;%és éoon’qs hlS
paf ic increcscd by an anc ugt Equulﬁﬁ@fhis “

persocnal. pay.

34, COUPbtuﬂt uutborlt ~agyswappoint a
UﬂlV@“OltJ ebyloyue to huld substontively, as a
teuporary Jevﬂure, or to officiute in tyo or more
indepengent postsﬁat one tinc. In suoh cases his
pay is regulated as follons :-
(2) The bhighest pay, to whicl he would be‘
entitled if his r~ppo:|_ntl_j,\,nt to one of .

the posts stood clone, muy be dravn on L
dccount of Lis tonmire of that post Zan

(b) for each other post Te nay draw: addltlonaIJ
pay at the rate of 2(% of the > prostuptive
pay of the wdditional post for & pdériod
of first four months arl <t the ratc of
10% of the presunptive p;y of the addi-
tional post for u further period of four
muntLﬁrs"“‘V”kﬁw nexioun of Rs. 220/-

P.Tie wherce a bﬁlVOrulty cnployce holds
two or npre chorges the total additional
rey plus "any sgb01%l pay oduissible

to hin should not oxceed half his basic
pay or Rs. 600/- p.un. whichever is

less. In caso, the additional charge is
hield for < period of less than one
ponth, nc additional pay shall be
peruissible; and

(c) if compensatory sllowances are attached
to one or more of the pests he nay draw
such cowpensabory allowances as the
coupetont wuthority way fix provided
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that such ollowances shall not excee L O i

the total of the compensatory allowan s LY Liss
attached to all the posts.

35. When a Universgity enployee holds curr
charge of another post in éddition to that of:
his own substantive post, he officiates
in the foruer, and the presumptive pay of thew
post of which current charge-is held may be
reduced as in University Ordinance %1 to the
enount considered sufficient by the-competent 
authority. In a c¢ase, where this has been done

the provisions of University Ordinance Al shoul@

be applied.

364 & University employee is not regardedl
as . thdlng charge or current charge of a post,
unless a substuntle Post exists for the
porfornance of the duties entrusted to him. If"
no such substontive post exists, the case is

one for the grant of special pay or an

honorarlum.
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FoX UN Ri- S, 33, (1) The pay‘of‘ﬁ reﬁiréd‘UniVersityvemﬁlOYée
L LOY biguiidl ' ; ‘

1

- re=euployed after retiring or supercanuction
pension shall be fixed in accordance with the
principles luid dovn below :-

(a) He should-noruélly be re-cmployed on
pensioné

“(b) He nay bé re=employed on the offi-
ciating pay (exclusive of special
: . pay) lust. drawn less pension;
provided thut it is certified that
he would have continued to officiate
in the post liecld by him at the tinme
‘ : of his Tetireument but for his
retirenent, for a period not less
then thoat for which he is re-
. enployed, .
(c) where a retired University employce
' on ‘re-employuent is cppointed to a
post which carries special pay, then
the ‘special pay may be given to hin
in addition to the may as orked
“out in -accordance wwith the preceding
clauses.

(&) The fixation of pay in the nanner

© indicated cbove is subject Lo the
condition thut no retired University
enployee may be allowved pay which
is less than the wuininun of the
scalé of the post to which he is
appointed less pension, or nore
than the moxiounm of the scaole less
pension, :

Le) The uord 'pension' used in the
above clouses ineludes the computed
portion of pension, if wny, and
1/4th of the surreniersd portion of
Pension aduissible under the i
University Statutes.
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Government scrvice rccoived the benofit of a
- Contributory Provident Fund, are ro-cmployed by
the University, _their pay shall bc fixed in
aeeordénce-with the ﬁrinaipleﬁ~l;id down by

Government in this“Tespect fron tinme to tinec.

CH Lo "f R . IV

QIQLng LU sl wuvl Uilar QULNCGesTUNS.

COULLE L 62 LU Y u“38§;, uubgect to the provisions of University

‘.--LIJJO h.g.\..“ EJ—I *

ﬁOrdlnungus 59 Mnd 40 ond to the condition that

t.tuu.gompbn dtory allowance is so regulated that
it is not on the whole a gource of profit te the
recbpignt a corpetent authority noy gront such

an dll6W3ﬁbG %o ony University erployec.

WULE := The grant of travelling allowance
e o (which is also a comppnsatory
- "allowance vide University Ordinance
16(2)2 is regulated by the .est
Polddstan .gricultural University
Travelling .llowance rules, 1965,

‘CQ@PENBATU#Y”>' ‘59. Subject, in respect of housc rent allowance
D#@thé} &1t SOL to the provisions of Unlver51uy Ordinancc 40(2)

22U LY “F R PUR—

uéh; UUlIuQ Ul g coapcnsatury allungacb Jtt*CLCd tc a post will
g D'

be drawn in full by the University cmployee
actually performing the duties of the post.
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~:(35) =
University Ordinsncc 40 provided that he
certifies thut his previous rate of cxpenditure
for & house continucs during his absence and that
he placcs his housc-free of rent, at the disposal
of the University euployee; if any; who officiates
in his post. The officiuting University enployec;
connet, in such case, draw o house rent allowance
attachied to the post. If, however, the officiating
University cmployee, for a recson which the
conpetent cuthority considers to be sufficicnt,
rcfuscs the ccconmcldotion placod at his disposal,
he and not tlhie University employee on leave will

draw the allowancs.

T OCLLITIns FOR 44,0  In specic. circumstances the Syndicate may,
Hins LDGNG e B S

”b“,?eneralﬁor'special order grant rent frec
&CCuﬂﬂOiutlvn to any Unlvcr51ty cuployee or class
of DanbrSltJ ‘¢mployees.

- WOLE:- Kormally this concession should be

- granted only to. teacheors or. Q~thb
otucr Unlvcr81ty omleyp s perfor-
ning luties which require thoir.
presence. widhin the Unlvor51ty Campus
beyonc tnb nornal working hours, or
-to low-pald cmployecs such as peons
“or uuhﬂr ouploybes of similor status.

-

PaXuswl OF wawl 42,  Lhen a Uni ity onp - : &

- LS S " a University cuployce not entitled to
FOR _UNIVaiolld . = o v SHPLeTe ©

L LOY i NOT Coo L
AT LT i 70 nOd’“tiOI.l b th U =t s 1 ~ ;
=y a ¢ Un’ ~~*fv. he shall pay to the
i .CO0LILO~ 7 o pay :
J)..x‘.l.l:LU.H ® -

accouniodation is provided with accon=

University house ront at a rate prescribed. by-the
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(3) The rent of water wnd clectric metérs
the cost of which has not been included in the
capital cust of the building is also payable by the
University emﬁioyee.

WisDIo. L FuCI- 45, The University émployees are entitled to
LITTi0s.

nedicel frcilities in accordance with the west
rakiston .gricultural University Zoployees

(iédical uttorlhncg) Unive sTeity Ordlnunccs,1966

GHNT OF L. Vid. 46, The rulcs governing the grant of leave to
UanpTSltJ G“ylu]uuo ars Cuntqlnod-ln the west
rakiston .gricultural University suployees (Leave)

Uhiversity Ordinanceg,;1967,

STUDY TbUR- 47, (1) 4 Unlvor51ty er plube of Class '»' nay
E bec pernltteu by thejoyndlcate to proceed on study
‘togr with,fhe'object_of in,c;re**suiD his usefulness
to the University.
(2) The po}iod dethe study tour shall
nsornelly be four ronths, But as a SPuCldl case 1t 55“
‘may‘belincrééséd fo six mogﬁﬁs,v |
(3) fhu pchUn proceudlnﬂ on study tour will
be Pcrﬁlttpd to v1s1t unly tLg country or the
countries qpyrovod by tho oyndlcute.
(4) He will be treated on duty and paid full
sulary as 1du1551bl» to hln while on duty in the

Unlver31ty.



Fund FOR_.ORi
DOWE .. LTHOUT
DETR LT TO
WO L, DUTLais.

"4Q§— —:§§9):— =
(2) Except when special reasons, vwhich
should be recorded in writing cxist for a departurc
from this provision, sanction to the grant or

i

)

cruission to receive an honorariunn sheould not be

Lrq

gilven unless the work his bocn undertoken with
the prior consent of the conpetent euthority and

its acwount has beoen scettled in advance. «hen the

gcrvice renlcred falls within the course of the

ordinsry dutics of the University erployee
perforning it thic test of special merit rust be

véry strictly applicd.

49, 4 competent authority nay pernit a University
coployec, (if it is satisficd that this can-be done
without detfimont‘to his nqrg&lfd@ties orqresﬁoﬁ;y
sibilitics; to perforn a 3peci£ibd‘SQrVico'or
serics of service for a pfngte_pérson or boldy

or. for a public budy including a body adninistering

o local fund or for.Government and to receive as

remuneration, thercfor, a non-recurring or
recurring foc.

Nulwsi~ L teacher who has been poernitted to
set question papers, mork scripts,
conduct cxaninotions inspect oxani= -
nation centres, act as superintendcht
of exuninetions or deliver lecturcs
in- other Universities, nay accept
reuunceretion for the work upto the
linit of Xs. 1200/- in a ycar;
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for dutics which he is required to

perfeorn in Lils official copacity by order

of the competent cuthority.
52. 4 University cmployee whose duties involve
thie cerrying out of scientific or tochnical’
rescorch shall not apply for or obtain or causc or
pernit any other perscon to apply for or obtain a
patent for wn invention wade by such Univcfsity
cnployee save with the pernmission of the coupetent
autiuority and in accordance w;ﬁﬁgéﬁdﬁ-coﬁﬁitions

as the Syndicate mev irposc.

CHaukXDT vV

- Lt D0 TON OF o VI, oUnbessing Lol

53, Theﬂﬁay znd allovieonees of o University

enployce o is disnisscd or removed from service

- cease from thic date of such dississal or renovael,

aibQu G mS DUR—
Iive ool OF
DUk sliol O,

S4. & University cemployec undor suspension is
ontitled Ho subsigtence groant ot 1/3rd of the

poy which Lic vwas dr.widng icnedistely before his
suspension;“pfoviaed thot the suspending cuthority
Loy ircct that the University cnpluyce under
suspension shull be grunted, in nddition, suck

compensutory 2llo.nces s the coumpetent outhority
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Luw Vo TO - . 56. Leave nuy not be cronted to a University
UnLVauitis LY ,

el WO e Ulivi  crployce unior suspension.

sSUocsw3 L0,

COwa LU0 T 10 57+ .« University coployee cormmitted to prison
£2Lo0k .,

cither for debt or on a crininasl chorge should
bO‘CQnsideréi 48 under suspcnsi&n fron the
date of kis arrest, wnd should be nlloved only the
payments lzid down in ﬁhivorsity Ordin-nces 54,
until thoitoruination of the proccedings &gainét
hin when dn,udjust;cnéiof his poy dnd allowances
should bde nude accoyding‘to tlhc circunstunces .
of the cuse, the full cuount being given oaly =
in the event of the University cuployee boiﬁé:
acquitted of blane or (if the imprisonnent was
for debt) of it being proved thut tho. University
cizployce's liability arose from circurstances
beyend h;ﬂ control.
. | WOTw:i~ fhe phrase :terming?ion.of the
£Ordinance hoali boohe S PiTTang 2 tls Undversity

in a court o appeal where the law

allows an appeal after the o
convichion. s o he -orderd of

NOLTUw PO Fiir. 8¢, & novice of At 1o st throe 1 . -
0T o O TR, b ? ovice of ot lea Lree wonths shall be
TION OF 0o,

$iven to a University coployec in peruanent T

coploy before Lis scrvices are dispensed with
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University. In cusc tiree uwonths' notice is not
|
given he shizll deposit with thc University o sun

cquivglent to hissalary for the period by which

-thb;notice falls slhort ef three nonths.

¢

" (2) i University employcce wlis obsents
.himsolf'Withcut complying witlh the previsions
cf para (ﬂ) shkall be treated as having sbsented
xhimself frov Auty for the pursusc of the west
?akisﬁanf¢gricultur¢l University duployoc

(ifficiency wnd Discipline) University Ordinances,

1962.. -
G wr T is - VI
- FORSTGN SintVICE :
TrulolFik 70 . &1, (1) o dnlvurolty cnployee nsy be btrans-

POReTGN. SARVICE.
’ ' . forred tc fbrulun serV1 C aBainst his will,

(2) Subjoct tu the conditions 1zid down

in thLSL Un1Vprolty Or¢1nunces a co"petent

out of f;k;stqn for a ppriod not CXCbbdlnb three
:‘7"38..'['23. -

THUSTRUCETION —9: Befopo sanctioning the traonsfer

: of 2 University.cn loyce for
‘sorviee in a furulbﬁ country
or o State in ZFakistan the
University shouli lﬂVarl"bly



wormi(A7)ie . -
fronsfop, He s 7 be 1vbn suc* substahtive or

'—fré"il officii tlnb frqrotlbn 1n tu)Sb cadres as the
. N ﬂutuurltf con* ctent tq oLk 2 Prorotion Doy deeide,

In Eiving Yronotion sycn *utburlfy shiall toke
inte account——

(a) tub nature of the “OTkK performed
in furvl”h oberue, and

.(b) the prop: stion gziven to Juniors
oo in the calpe. An which che .
\ - quéstion of lru_Utlk - Arisog,

(2) In ozny indivia ual Ca8e tho conpetent
Coe “uthurltx Hay grant o UHqur 1ty ciployee, outside
Lls‘gggrq T cadres byt 1n Lls 2% line, syeh

'“romatl 28 1% considcers Lo u)ul'7 hove got hag

he not b cen trmnsfbrred tc fur 1 ol service,

Lmbb@iuu §OL g 65,7 4 Unlvvr sity cnplquoitmansforred to

ubbgrf ¢meIUu

YN wkmxfurelm serviEL 1d not withiout thic Sanction of
FUt TGy uﬁw °n “*y - ?

tlc Cudpwtpnt qutuurlty A8Cept o Pelsion gp
ey o Drutulty fron vLﬁs furblun CHployer in Tespect of

suphvsorvidé,'Qf[

66, Unive r31ty eLLlebG in fureipn Service

Will dray bMJ fraﬁ the foreign eployer fron the

date on which Lie PCllnqulSupb charge of Lis post
in Uhlvbrslty Service., e aAnount g his pPay,
the anount of joinin; tine Adrissible o him gng

his pay Y during such Joining tine Will be fixeq
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Lrovident Fund cond who is trunsferred to
foreign scrvice shill poy wmonthly subscrlpt;on
calculited on the rate of pay drawn in foreign
service.

Haluo VF 68, (1) The rates of conbtribubions pay~ble on ceecount of
CUNLHI LU~ LT
LIuNs dUR  pension and leove scl.iry shall be such as the competent
&2 Loy ‘ } BRI
LROVIDWL - qubhority uuy by generzl order prescribe.

TUND_ Py, | S -

(2)'Gontributions;onua¢oount of . Contributory Provident
Fund shall be ncde at the rote prescribed in the west
Puikistan agricultural University =nployces (Contributory
rrovident #und) Statutes.

(3) The rates of contributions téwards;Pensidn and,.

: Contribu@pry.#rovident dund ore dqsigﬁéd fé'securé-tO“the\

University employee the Pension or the Contributory
rrevident Fund that ho would huwe earned by service under

 the Uniye;sityh%f he hed not been;transferred to foreign

Cservice. oo owiel

(42_$hg rotos of contributiscn for leave salury

are designed to sceure to the Univ9rsi§y,@mployee'the

i~

dlewve silury onths senle wnd undp:}thélg@g@;ﬁions

“Ppillcuble to hinm in forcign scrvice.
HWULLd e “Phe Tates or contributions towurds Fension

rainance cnd the nethod
of theix coleulation will e bused on the
‘rates and nethod presceribed by Government

. Yor Government servants on foreign service,
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with the rales ;pplicab}e to hiw as a University
employse, if the foreign employer pays leave
contribution at the rote prescribed under
Jniversity Ordinznce 68,

RoVarsIun FRul %1. A University ¢riployue reverts fron foreign

FurslGly SurvVIOw,
:service to University service en the date on

siwnich o he takes. ch“"gu of}his post in University
- s@rvica, pPro vided thﬂ , 1f he t&ﬁgs lbavo an
" the CODbluleﬂ of fUIle; 3 ’VlO“'OC¢Oru

u1p301n¢u& bis: oost n1° rpvbr51on snall thkc

'uffbct ir’“'SUCﬂ dutb j'yhcacompetent authority

SRV ) ORULe) Aufb“' 'hcn a UhivUr51ty ezployes reverts from - .-

Coos TO- RaGLTV
Lol #FROu PORT G
S TOYER Ok i,
RoVaRSTUW . Duy wlll CbaSu to ‘be p%ld by the Iorblgn employer,

N

'?;s rvicc to U31Vpr51cy serv1co his

.and hls cantrlbut s"lll e dlucontlnue 

'd_tc of roevérsion.

:D-'J

uffect.fro,

CHar95R - V1.
Ci Lo e BuRVICH BUOKS B S

JufinaiiCu 73e..5 4 service booh,ln the forn prescribed by
f SHRVICL

CBUOKS. . P ithe Audltor.hunbrul 1n artlcle 488 of the sudit

p;:.Code, Nlll be uulntalﬂbd for GVLIJ University

ebployua end every step in ﬂlS tenure of service



